
©2010 Silpada Designs Learning System6

career & compensation plan

©2010 Silpada Designs Learning System

Si
lp

ad
a 

Ca
re

er
 &

 Co
m

pe
ns

at
io

n 
Pl

an
 Su

m
m

ar
y

	R
ep

	
Se

ni
or

	
St

ar
	

Si
lv

er
	

St
er

lin
g

(S
DR

)	
Re

p	
Le

ad
er

	
M

an
ag

er
	

M
an

ag
er

St
ar

	
Si

lv
er

	
St

er
lin

g

Si
lp

ad
a 

Di
re

ct
or

	3
0%

	
30

%
	

30
%

	
30

%
	

30
%

	
30

%
	

30
%

	
30

%

	4
%

	
6%

	
12

%
	

14
%

	
15

%
	

16
%

	
17

%
	

18
%

N/
A	

3%
	

6%
	

7%
	

8%
	

9%
	

10
%

	
11

%

N/
A	

N/
A	

N/
A	

1%
	

1%
	

2%
	

2%
	

3%

$5
00

*	
$1

,2
50

	
$1

,7
50

	
$1

,7
50

	
$1

,7
50

	
$1

,7
50

	
$1

,7
50

	
$1

,7
50

N/
A	

N/
A	

N/
A	

$2
,0

00
	

$2
,0

00
	

$2
,0

00
	

$2
,0

00
	

$2
,0

00

N/
A	

$3
,5

00
	

$8
,0

00
	

$3
0,

00
0	

$8
0,

00
0	

$2
00

,0
00

	
$4

00
,0

00
	

$6
00

,0
00

N/
A	

N/
A	

N/
A	

$1
,0

00
	

$2
,0

00
	

$5
,0

00
	

$1
0,

00
0	

$2
5,

00
0

N/
A	

N/
A	

N/
A	

N/
A	

N/
A	

N/
A	

$5
,0

00
	

$1
0,

00
0

N/
A

M
in

. o
f 2

 SD
Rs

 
or

 a
bo

ve
 w

ith
 

$5
00

 o
r m

or
e 

PC
V 

ea
ch

M
in

. o
f 4

 SD
Rs

 
or

 a
bo

ve
 w

ith
 

$5
00

 o
r m

or
e 

PC
V 

ea
ch

M
in

. o
f 6

 
SD

Rs
 q

ua
l. 

 
at

 St
ar

 
Le

ad
er

 ra
nk

 
or

 ab
ov

e

M
in

. o
f 4

 SD
Rs

 q
ua

l. 
 

at
 St

ar
 Le

ad
er

 ra
nk

  
or

 ab
ov

e

M
in

. o
f  

12
 

SD
Rs

 q
ua

l. 
at

 St
ar

 
Le

ad
er

 ra
nk

 
or

 a
bo

ve

M
in

. o
f  

18
 

SD
Rs

 q
ua

l. 
at

 St
ar

 
Le

ad
er

 ra
nk

 
or

 a
bo

ve

M
in

. o
f 4

 SD
Rs

 o
r 

ab
ov

e 
w

ith
 $

50
0 

or
 

m
or

e 
PC

V 
ea

ch
, o

f 
w

hi
ch

 2
 q

ua
l. 

at
 St

ar
 

Le
ad

er
 ra

nk
 o

r a
bo

ve

Si
lpada


 

Re
pr

es
en

ta
ti

ve
PA

Y 
Ran

k
s

your
sales override commissions rank requirements* bonus

Pe
rs

on
al

 P
ro

fit
 %

 o
n 

Je
w

el
ry

,  
Be

lt 
& 

 W
at

ch
 S

al
es

M
in

. M
on

th
ly

 P
CV

 to
 A

ch
ie

ve
  

& 
M

ai
nt

ai
n 

Pa
y R

an
k

M
in

. #
 o

f M
on

th
ly

 ‘Q
ua

lifi
ed

’ 
Le

ve
l 1

 R
ep

s t
o 

Ac
hi

ev
e 

& 
M

ai
nt

ai
n 

Pa
y R

an
k

M
in

. 4
-M

on
th

 N
ew

 Le
ve

l 1
 P

CV
To

ta
l P

CV
 fr

om
 th

e c
ur

ren
t m

on
th

 an
d p

rio
r 

3 c
ale

nd
ar

 m
on

th
s; 

fro
m

 Le
ve

l 1
 SD

Rs
,  

wi
th

 en
try

 da
tes

 in
 th

e c
ur

ren
t m

on
th

 an
d 

pr
ior

 3 
ca

len
da

r m
on

th
s.

M
in

. M
on

th
ly

 G
ro

up
 S

al
es

 G
CV

Yo
ur

 PC
V +

 th
e t

ot
al 

PC
V f

ro
m

 Le
ve

ls 
1, 

2 
an

d 3
 in

 th
e c

ur
ren

t m
on

th
.

Ra
nk

 A
ch

ie
ve

m
en

t B
on

us
On

e-
tim

e b
on

us
 pa

id 
wh

en
 Pa

y R
an

k i
s 

ac
hie

ve
d f

or
 4 

co
ns

ec
ut

ive
 m

on
th

s.

Pa
id

 V
ac

at
io

n 
fo

r T
w

o
On

e-
tim

e v
ac

at
ion

 aw
ar

de
d w

he
n P

ay
 

Ra
nk

 is
 ac

hie
ve

d f
or

 4 
co

ns
ec

ut
ive

 m
on

th
s.

Co
m

m
iss

io
n 

on
 Le

ve
l 1

 G
CV

Th
e t

ot
al 

of
 al

l P
CV

 in
 Le

ve
l 1

Co
m

m
iss

io
n 

on
 Le

ve
l 2

 G
CV

Th
e t

ot
al 

of
 al

l P
CV

 in
 Le

ve
l 2

Co
m

m
iss

io
n 

on
 Le

ve
l 3

 G
CV

Th
e t

ot
al 

of
 al

l P
CV

 in
 Le

ve
l 3

* �A
n S

DR
 w

ith
 le

ss 
th

an
 $1

,25
0 P

CV
 in

 th
e m

on
th

 w
ill 

ha
ve

 th
e P

ay
 Ra

nk
 of

 Re
pr

es
en

tat
ive

 fo
r t

he
 m

on
th

. In
 or

de
r t

o b
e e

lig
ibl

e f
or

 O
ve

rri
de

 Co
m

m
iss

ion
 pa

yo
ut

, a
 Re

pr
es

en
tat

ive
 m

us
t h

av
e a

 m
ini

m
um

 of
 $5

00
 PC

V 
in 

th
e c

ur
ren

t m
on

th
.

Tr
av

el
 V

ou
ch

er
Tr

av
el

 V
ou

ch
er


